2011 Su. Leader in Training Internship (417

1. Interview with Terri (M-F, 10 am — 5 pm, appointment please)
2. Extended Interview on Weekend (3 hour Experience), demonstrating:
Cultural knowledge and Willingness to Follow; without prompting
b. Ability to Smile and FREQUENTLY use Names and Encourage
c. Ability to establish rapport with customers (have them appreciate you)
d. Ability to follow our safety rules, strict belaying procedures
Ask youth, nicely/firmly; not to run; stay out of caves
Brake hand down without prompting
Double checking climber harnesses Every Time
Squeeze Check Every Time
5. Able and willing to give encouragement and guidance on foot placement, etc.
3. If our/your evaluations were positive: Sign our Contract with Parent
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CO nt ra Ct (Your Intern work will be under direct supervision by Counselor)

Name Phone Email

Address

Date and Time Commitment (Minimum one week, 8 am-12 or 1 pm — 5 pm)

Free Climbing each % week you are an Intern + one month membership for each fully-completed week.

On time and stay the entire time. Not acting like a camper...no horseplay or “attitude”. Dressed
appropriately and very professional, sense of purpose, great attitude required. No complaining about
tired, heat, etc.....check-up from neck/up! No switching, no last minute vacations, no excuses or
negotiation; Doctor’s note if sick----seriously! No Membership or other benefits if you are terminated
or you change/modify your hours (FOR ANY REASON).

Benefits: Resume Creation, Ref. Letter, Public Speaking, Learning, Teaching, Cleaning opportunities.
Free Climbing: Every half-day week you follow-thru with; you earn one month membership.

RV Authorized Signature Title Date

Intern Signature Intern Parent Signature Date




